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«
Collective Bargaining Serves You!
When you join a union, you gain the right to have a voice in decisions 
about your work conditions — wages, benefits and career. The 
collective bargaining process puts you across the table from 
management as an equal.
How do Union negotiators know what issues are most important to 
the membership? You tell us! Before bargaining begins, the Union 
surveys all members in the bargaining unit to determine priorities. 
An employee bargaining committee negotiates along with Local 1657 
negotiators.
In addition, Local 1657 Union Representatives are in the facilities 
almost every day, speaking to members about grievances and needs. 
They have a hands-on sense of what the problems are.
Local 1657 monitors trends in the industries where we bargain, 
looking at wage and benefit settlements. We have a good idea what 
is transpiring around the country, which means our negotiators can 
cite examples elsewhere to support our bargaining goals.
All contracts are approved or rejected by majority vote of members 
attending the meeting.
YOU elect your Bargaining Committee.... YOU vote on your 
Proposal....YOU vote on your Contract.... YOU ARE LOCAL 1657!

Benefits
UFCW UNION LOCAL 1657 IS PROUD OF THE GAINS THAT 
have been made through our collective bargaining efforts. Local 1657 
knows that workers today need more than just a weekly paycheck to 
insure their financial security. The following are some of the benefits 
your Local Union has secured for you. They include wage increases, 
better working conditions and many, many other benefits.
Wages Wages and increases are guaranteed in UFCW
Local 1657’s contract with your employer. 
Wages under your contract are some of the 
best in the industry. Your employer cannot put 
off your raises .. . They are guaranteed!
Paid vacations are something that are a 
necessity. You need paid time off to visit 
relatives, go to the beach, travel or just to break 
the everyday routine of the work place. Local 
1657 has negotiated, for full and part time 
employees, an extensive vacation schedule.
The number of weeks of vacation you receive 
are determined by the number of years with 
your company.
Holidays Holidays are perhaps the best means to spend
time with your family. Throughout the year 
you will be paid for holidays that have been 
negotiated for you in your contract. Personal 
holidays will be paid based on your length of 
service with your employer.
PaidVacations
Your contract provides for paid rest periods 
for each four (4) hours worked.
PaidBreaks

UFCW Union Local 1657 Privileges
THE BENEFITS AND PROTECTIONS THAT ARE SET FORTH 
in this contract are only part of what every UFCW Union Local 1657 
member i« offered Tn addition, vou receive the following benefits
with your Union membership
• Eligibility for UFCW Mastercard. Econo­
mists have cited this Union offering as the 
best credit card available. There is no fee, 
and the low interest charges will save you 
money!
• Special discounts and privileges offered 
only to our members.
• College scholarship award programs for 
members and family alike. The UFCW Inter­
national Union program awards eight $ 1,000 
scholarships a year, renewable for four years. 
A program offered by a law firm associated 
with UFCW offers one scholarship per year 
worth $2,500.
Membership in Local 1657 is truly a solid 
investment in your future. We are "People 
Working for People".
To learn more about these benefits and the Union 
itself, call the Union Office at 1-800-522-4000.
UFCW UNION LOCAL 1657’s OFFICERS 
REMIND YOU TO
KNOW
YOUR RIGHTS
As a m em ber o f  the United Food and Com mercial W orkers U nion Local 1657, 
AFL-CIO, you have the Right to Representation —  a protection enjoyed only by 
U nion m em bers. This Right to Representation safeguards you from  m aking 
statements which m ay lead to discipline or dismissal and insures that M anagem ent 
and Security Personnel follow proper questioning procedures.
The following are the steps you should take w hen M anagem ent or Security 
Personnel want to question you about an A lleged Violation o f company policy. 
Ask if the conversation is disciplinary in nature or involves a security investigation. 
I f  the answer is “Yes ”, then:
1. DEMAND UNION REPRESENTATION. Your Right to Union Repre­
sentation is not automatic, nor is your em ployer required to inform  you 
o f this right.
2. REFUSE TO PROCEED W ITHOUT U NION REPRESENTATION. A* 
questioner m ust be told o f  your desire for Representation. Refusal to 
cooperate without explanation can be viewed as insubordination. I f  you 
are refused Representation, stay in the room  but remain silent. —  Do not 
answer questions or explain your actions.
3. DO NOT M AKE ANY W RITTEN OR VERBAL STATEM ENTS OF 
GUILT OR INNOCENCE. You cannot be forced to make a statement. 
Remember, i f  you claim innocence you are still making a statem ent in a 
situation where NO statem ent is the appropriate response.
4. DO N O T W A IV E Y O U R RIGH T TO REPRESEN TA TIO N . I f  you 
proceed in questioning without Representation, You Have Waived Your 
Right to Representation and any statem ent can be used against you.
This m le does not apply to norm al everyday conversations between an employee 
and supervisor which pertain to regular job  duties or normal work perform ance.
Read & Know
Your Contract. . .
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AGREEMENT
This Agreement made and entered into by and between Bruno’s, Inc., d/b/a Food 
Fair, hereinafter referred to as the Employer, and United Food and Commercial Workers 
Union, Local 1657, AFL-CIO, chartered by United Food and Commercial Workers Inter­
national Union, AFL-CIO-CLC, hereinafter referred to as the Union, wherein provisions 
herein are set forth:
SIJCCESSORSHIP
This Agreement shall be binding upon the parties hereto, their heirs, execu­
tors, administrators, successors, purchasers and assigns, all of whom, after the par­
ties, are referred to in this article as “purchaser”. In the event that any or part of the 
assets of the Employer are sold to a purchaser as a going concern, the Employer shall 
require the purchaser as a condition of the sale to recognize the Union, and assume all 
obligations of the Employer under this Collective Bargaining Agreement as of the sale 
closing date. Twenty (20) days prior to the closing of the sale the Union will be (i) 
notified of the name of the purchaser, date, time and location of the closing and ex­
tended the option to attend in order to receive written notice of recognition, and as­
sumption, (ii) provided with true copies of all documents under which the purchaser 
will agree to assume this Collective Bargaining Agreement and recognize the Union, 
and (iii) provided with a memorandum executed by the Employer and the purchaser 
acknowledging that contemporaneously with, and as part of the closing of the sale, 
purchaser will recognize the Union, and assume all obligations under this Collective 
Bargaining Agreement. At the sale closing, and as part of the closing documents, the 
purchaser shall give written notice of such recognition, and assumptions to the Union, 
whereupon the Employer shall be released from all obligations arising hereunder af­
ter such sale closing date. Thereafter, the purchaser and the Union shall continue to 
be bound by this Collective Bargaining Agreement until the expiration of its term; 
provided, however, by mutual agreement the purchaser and the Union shall have the 
right to reopen this Agreement in all respects effective thirty (30) days after the date 
written notice is given to the other party, which notice must be given no iater than 
sixty (60) days after the closing date of the sale of assets.
The term “sold” or “sale” includes any type of sale, lease, assignment or any 
other type of transfer transaction involving the Employer’s facilities covered by this 
Agreement.
The Employer may require the Union to execute a confidentiality agreement 
as a condition to receipt of such documents.
ARTICLE I - INTENT AND PURPOSE
The Employer and the Union each represents that the purpose and the intent of 
this Agreement is to promote cooperation and harmony, to recognize mutual interest, to 
provide a channel through which information and problems may be transmitted from one to 
the other and to govern the relationship between the Union and the Employer, to promote
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efficiency and service and to set forth herein the basic agreement covering rates of pay, 
hours of work, and conditions of employment, assure dignity and respect in the work place 
for all employees.
ARTICLE II - MANAGEMENT RIGHTS
The operation, control and management of the Employer’s Alabama stores and 
all activities of the Employer in connection therewith which are covered or affected by this 
Agreement and the supervision and direction of the working force are and shall continue to 
be solely and exclusively the functions and prerogatives of management. All rights, func­
tions and prerogatives of management which are not expressly and specifically restricted or 
modified by one or more explicit provisions of this Agreement are reserved and retained 
exclusively by the Employer. In no event shall any right, function or prerogative of man­
agement ever be deemed or construed to have been modified, diminished or impaired by 
any past practice or course of conduct. Specifically, but without in any manner limiting or 
affecting the generality of the foregoing, it is distinctly understood and agreed that this 
Agreement does not affect and shall never be deemed or construed to impair or limit in any 
way the Employer’s right in its sole discretion and judgment to: schedule and assign the 
work to be performed; make, change and enforce rules and regulations; hire or rehire em­
ployees; discipline, suspend or discharge employees for just cause; promote, transfer or 
demote employees; relieve employees from duty because of lack of work or for other legiti­
mate reasons; regulate the quality and quantity of work; establish new shifts or discontinue 
existing shifts; determine the suppliers, contractors and customers with whom it will deal; 
determine the size and composition of its working force; change, combine, establish or 
discontinue jobs or operations; and determine when and if vacancies in the working force 
exist and whether or not they shall be filled.
ARTICLE III - DISCRIMINATION
The Employer agrees not to discriminate against, interfere with, restrain or co­
erce any employee in the right to form, organize, join or work for the Union. The Employer 
and the Union agree not to discriminate against any employee on account of race, creed, 
color, religion, national origin, sex, age and disability. Where the word “He” appears in 
this Agreement, the parties agree that it applies to both male and female employees.
ARTICLE IV - RESPONSIBILITY OF THE PARTIES
A. It is the intent and purpose of the parties to this Agreement that should 
any dispute arise, it will be resolved by the peaceful and amicable means set out in Article 
XIII of this Agreement, and for that reason during the life of this Agreement, there shall be 
no strikes, picketing, work stoppages, slowdowns, sitdowns, boycotts, or any other inter­
ruptions or interferences with the operations of the Employer, its operations, or its facili­
ties.
B. During the life of the Agreement, the Employer agrees not to conduct 
any lockout or shutdown. A layoff or reduction of force for lack of work shall not be 
construed to be a “lockout or shutdown”.
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ARTICLE V-COVERAGE
The Employer hereby recognizes the Union as the sole and exclusive bargaining 
agent for all employees classified as a clerk in all present and future retail establishments of 
Food Fair, situated within the Jurisdiction of UFCW Union Local 1657 AFL-CIO with 
respect to rates of pay, hours of work, and all other conditions of employment, excluding 
the Store Manager, the Assistant Store Manager(s), the Co-Manager, Grocery Manager, 
Market Manager, Assistant Market Manager, Bakery/Deli Manager, Produce Manager, 
Watchmen, Guard(s), and all other Supervisors as defined in the LMRA, as amended.
ARTICLE VI - CHECK OFF OF DUES
The Employer agrees to deduct from my wages, commencing with the next 
payroll period, an amount equivalent to dues and initiation fees as shall be certified 
by the Secretary-Treasurer of Local 1657 of United Food and Commercial Workers 
International Union AFL-CIO-CLC and remit same to said Secretary-Treasurer of 
the Union.
This authorization and assignment is voluntarily made in consideration for 
the cost of representation and collective bargaining and other activities undertaken 
by the Union and is not contingent upon my present or future membership in the 
Union.
This authorization and assignment shall be irrevocable for a period of one 
(1) year from the date of execution or until the termination date of the Agreement 
between the Employer and Local 1657, whichever occurs sooner, and from year to 
year thereafter, unless not less than thirty (30) days and not more than forty-five (45) 
days prior to the end of any subsequent yearly period I give the Employer and Union 
a written certified notice of revocation bearing my signature thereto.
The Secretary-Treasurer of Local 1657 is authorized to deposit this authori­
zation with any Employer under contract with Local 1657 and is further authorized 
to transfer this authorization to any other Employer under contract with Local 1657 
in the event that I should change employment.
In the event no wages are then due the employee or are insufficient to cover 
the required deduction, the deduction for such week shall nevertheless be made from 
the first wages of adequate amount next due to the employee and thereupon transmit­
ted to the Union.
The sums so deducted by the Employer shall be remitted on a monthly basis 
to the Local Union. It is understood that the Employer’s responsibility for the perfor­
mance of this service is strictly limited to the delivery of such dues, initiation fees, and 
assessments to the Union, and that the Employer incurs no liability as the result of 
inadvertent failure to deduct sums authorized for deduction by any employee. The 
Union will indemnify the Employer for all claims arising out of the Employer’s com­
pliance with the check-off provision.
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The Employer shall forward each week, a copy of the amount deducted from 
the pay of each employee to the Secretary-Treasurer.
The Employer agrees that a uniform deduction will be made once each year 
on the same week of each year from employees who have signed an Active Ballot Club 
Check-Off card, and this money will be forwarded to the Secretary-Treasurer of UFCW 
Union Local 1657, at no cost to the Union to make these deductions. A separate check 
will be issued for these deductions.
ARTICLE VII - VACATIONS
A.
C -3
Each employee shall receive vacations with pay as follows:
1. One (1) week vacation upon completion of one (1) year of 
service.
2. Two (2) weeks vacation upon completion of three (3) years 
of service.
3. Three (3) weeks vacation upon completion of eight (8) years 
of service.
4. Four (4) weeks vacation upon completion of twenty (20) years 
of service.
B. Vacations shall be granted from January 1 until December 31, inclu­
sive. The week in which a holiday occurs shall be excluded from the above.
C. Part-time employees shall receive vacation based on the average num­
ber of hours worked in the qualifying year. Part-time eligibility shall be the same as full­
time.
D. Eligibility
1. A full-time employee will be eligible for one (1) week vaca­
tion as of their first anniversary of their beginning date of employment.
2. After qualifying for their first one (1) week vacation, a full­
time employee who has completed one ( 1) year of service (but less than three) prior to 
January 1, is eligible for one (1) week of vacation as of January 1.
3 A full-time employee will become eligible for a second week
of vacation as of their third anniversary of employment.
4. After qualifying for their first two (2) weeks vacation, a full­
time employee who has completed three (3) years of service prior to January 1, is eligible 
for a two (2) weeks vacation as of January 1.
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5. A full-time employee will become eligible for a third week 
of vacation as of their eighth anniversary of employment.
6. After qualifying for their first three(3) weeks vacation, a full­
time employee who has completed eight (8) years of service prior to January 1, is eligible 
for a three (3) weeks vacation as of January 1.
7. A full-time employee will become eligible for a fourth week 
of vacation as of their twentieth anniversary of employment.
8. After qualifying for their first four (4) weeks vacation, a full­
time employee who has completed twenty (20) years of service prior to January 1, is eli­
gible for a four (4) weeks vacation as of January 1.
9. Vacations will be figured on the average hours worked in 
a vacation qualifying year up to forty (40) hours per week. Employees who average at 
least thirty-six (36) hours will receive a forty (40) hour check.
10. Any employee discharged for proven or confessed dishon­
esty shall forfeit all rights to vacation pay.
E. Such vacation pay shall be paid to the employee prior to the start of his
vacation, if requested, and when any holiday named in Article IX of this Agreement falls 
within the employee’s vacation, an additional day off with pay shall be added to the 
employee’s vacation, or pay given in lieu thereof, as if the employee had worked on such 
holiday.
ARTICLE VIII - HOURS AND WORKING CONDITIONS
A. The basic workweek for full-time employees shall be forty (40) hours, 
to be worked within five (5) days or less, but nothing contained herein is a guarantee of 
hours to any employee.
B. All work in excess of forty (40) hours per week or ten (10) hours per 
day shall be paid for at time and one-half (1-1/2). No employee shall be required to take 
time off to avoid payment of overtime.
C. Any employee whose work shift commences between the hours of 10:00 
p.m. and 2:00 a.m. shall be paid a premium of forty cents ($.40) per hour for all of the hours 
of his shift.
D. Employees shall be paid for all time worked.
E-l. Part-time employees shall not be scheduled for less than fifteen (15) 
hours per week.
E-2. Employees 15 years of age shall not be scheduled for more than 
three (3) hours per day or past 7:00 p.m. when school is in session. On Saturday and 
Sunday they can work four (4) hours or more.
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F. No employee shall be scheduled or called in to work less than four (4) 
hours per day, except by agreement between the employee involved and the Store Manager.
G. Employees shall be allowed one (1) hour without pay for lunch when 
scheduled more than five (5) hours in one (1) day.
H. Employees working four (4) hours per day up to seven (7) hours per 
day shall receive one (1) fifteen (15) minute rest period each day. Employees working 
seven (7) hours or more per day shall receive two (2) fifteen (15) minute rest periods per 
day.
I. Full-time employees will be scheduled to work forty (40) hours per week.
J. Rest periods shall be scheduled in accordance with the needs of the
business.
K. The Employer will not schedule breaks during the first or last hour of 
the employee’s work period.
L. No employee will be required to work a split shift.
M. No later than Friday noon preceding each work week, the Employer 
will arrange and post on a suitable bulletin board in the store a schedule of the employees’ 
working hours for the following work week. Such schedules shall list all employees by 
name, with their starting and finishing times and days off.
N. Schedule changes shall not be made for any reason other than to meet 
the reasonable needs of the store and for emergencies.
O. The Union card shall be displayed in the store.
P. Any uniform deemed necessary by the Employer for its employees shall 
be furnished and laundered by the Employer. (This does not apply to dress shirts and ties or 
blouses, etc. that the Company requires an employee to wear.) However, where Dacron or 
similar type uniforms (smocks, shirt jackets, etc.) are furnished by the Employer to em­
ployees, such uniforms shall be laundered by the employee.
Q. The Employer shall provide a suitable rest area for employees and shall 
maintain such rest area in a sanitary condition.
R. An employee who has completed the probationary period may re­
quest a permanent transfer. The request must be in writing to the Company’s Direc­
tor of Human Resources with a copy to the Union. Requests will be reviewed consis­
tent with the needs of the business and remain active for consideration for six (6) 
months after the date of request.
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ARTICLE IX -  PRIOR EXPERIENCE CREDIT
New or rehired employees may be given credit for proven previous compa­
rable grocery or produce experience with a nationally recognized supermarket chain, 
or proven previous comparable (at least six [6] months) experience in retail industry. 
The experience must be within the last three (3) years immediately prior to the date of 
hire or rehire. To qualify for the experience credit, the previous experience must be 
documented on the application. Evidence and the appropriate documentation of pre­
vious experience will be made accessible to the Union upon request. Where the expe­
rience credit is granted, the new employee will be placed on the appropriate published 
contract rate of pay, and will be based on his/her experience length of service, progress 
from that point based on the wage progression in the wage schedule.
Claims for adjustment can be made when an employee becomes aware they 
have not been correctly placed on the wage schedule given their level of experience. In 
any event, the claim must be made no later than one hundred twenty (120) days fol­
lowing the adjustment giving rise to the claim.
When individuals are hired or rehired who have prior experience as covered 
above, a minimum of ninety-five percent (95%) of those individuals will be hired within 
the provisions of the prior experience credit language.
Review Procedure
1. The Company will review, on a monthly basis, the new hires and 
rehires in Food Fair-Alabama.
2. The Company will record the total number of hires and rehires in 
that period.
3. The Company will then review the number of employees hired above 
the full-time or part-time start rate.
4. All employees who were not hired in accordance with the contract 
language on Prior Experience will have their rate adjusted, either 
up or down to the appropriate rate and retro will be paid to those 
underpaid.
5. This information will be made available to the Union for review.
The parties agree that this Article is subject to reopening at the request of 
either party at the end of any twelve (12) month period during the term of this Agree­
ment. Upon such request being made, the parties agree:
1. To bargain in good faith in an effort to reach agreement on a new 
provision concerning the subject of this Article; or,
2. If the parties are unable to reach agreement on a new provision the 
parties will submit the issue to a neutral arbitrator. The arbitrator
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will have the authority to only decide (i), whether this Article shall 
be continued for an additional twelve (12) months, or (ii) if the 
arbitrator finds that the Company acted arbitrarily, capriciously, 
or discriminatorily in the application of the prior experience credit, 
the parties will revert to the requirements of Article 8-S and Ar­
ticle XIX of the 1994-1998 Collective Bargaining Agreement.
Nothing herein will prevent the filing of grievances at any time during the 
term of this Agreement.
ARTICLE X -HOLIDAYS
A. All full-time employees who have been on the active payroll for more 
than ninety (90) days shall receive eight (8) hours pay for the following holidays: New 
Year’s Day, July 4th, Labor Day, Thanksgiving Day, and Christmas Day. All part-time 
employees who have been on the active payroll for thirteen (13) weeks or more shall re­
ceive four (4) hours pay for the holidays referred to above.
B. Add two (2) additional holidays as follows:
1. Effective 01/01/2000 full-time employees who have com­
pleted two (2) years of service from their date of hire, or last 
date of rehire, will be granted one (1) personal holiday of eight 
(8) hours per year.
2. Effective 01/01/2002 full-time employees who have com­
pleted four (4) years of service from their date of hire, or last 
date of rehire, will be granted one (1) personal holiday of eight 
(8) hours per year (maximum of [2] per year).
C. Employees who are scheduled to work on a holiday and who fail to 
report and perform such work shall not receive holiday pay.
D. Employees who work on the holidays above shall receive holiday pay 
plus compensation at their regular hourly rate for hours worked.
E. To be eligible for holiday pay an employee must work his last sched­
uled day preceding the holiday and his first scheduled day following the holiday, unless the 
employee is legitimately ill, injured, or excused by the Store Manager. Regardless of any 
provision in the preceding sentence, to be eligible for holiday pay an employee must be on 
the active payroll and performing work for the Employer during either the week before or 
the week of the holiday.
ARTICLE XI - UNION SECURITY
A. The Union Security proviso specified in the paragraph below is ac­
knowledged by the Union and the Employer as presently inoperative because it is contrary
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to the statutes of the State of Alabama, enacted pursuant to Section 14(B) of the LMRA of 
1947. However, should any Federal or State legislation hereafter legalize the operation of 
said Union Security proviso, or any other form of Union Security, the Employer and the 
Union agree that said proviso, or other form of Union Security in the maximum extent 
permitted by law shall be put into full force and effect as a part of this Agreement beginning 
upon the earliest date permitted by such enabling legislation.
B. It shall be a condition of employment that all employees covered by
this Agreement who are members of the Union in good standing on the effective date of this 
Agreement shall remain members in good standing and those who are not members on the 
effective date of this Agreement shall, on the thirtieth (30th) day following the effective 
date of this Agreement, and hired on or after its effective date shall, on the thirtieth (30*) 
day following the beginning of such employment become and remain members in good 
standing in the Union. For the purpose of this paragraph only, the effective date of this 
Agreement as referred to above shall be determined in accordance with the provisions of 
the paragraph above.
ARTICLE XII - SENIORITY
A. Seniority is defined as length of continuous service with Food Fair,
and applies Store, City, County, then Company wide.
1. Seniority shall be separate among full-time and part-time 
employees and shall be defined as the length of continuous em­
ployment with the Employer. Seniority for layoffs shall be ad­
ministered in accordance with “B” of this Article.
2. However, employees who become members of the bargain­
ing unit through negotiations between the parties to this Agree­
ment may retain seniority as determined by the negotiations that 
bring them under this Agreement.
B. In cases of layoff and recall involving employees whose past perfor 
mance record and ability to perform the work without the necessity of training are relatively 
equal, seniority shall govern. The Employer agrees to use good faith in their judgment.
C. Employees being laid off shall not be permitted to roll to a promotable 
job but will be allowed to roll to a lesser job.
D. All laid off employees shall keep the Employer advised of their current
address.
E. Seniority shall be broken upon the happening of any of the following
events:
(1) Employees discharged;
(2) Employees not returning to work within five (5) working days 
after written notice of recall by certified mail;
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(3) Employees leaving voluntarily (quit);
(4) Employees who absent themselves for two (2) days with­
out notifying the Employer;
(5) Employees having been out of the Employer’s employment 
due to reduction of the force for a continuous period of six (6) months.
(6) Absence from work for any reason for a period of twelve 
( 12) months.
F- Agreed upon seniority lists shall be established and maintained, and
such lists shall be mailed to the Union semi-annually (January & July).
G. An employee promoted to a management position outside the bargain­
ing unit can be returned to the bargaining unit without loss of accrued bargaining unit 
seniority rights for up to ninety (90) calendar days. Any request to return to the bargaining 
unit must be in writing.
H. An employee promoted to a management position outside the bargain­
ing unit who remains outside of the bargaining unit for over ninety (90) calendar days may 
be returned to the bargaining unit at the discretion of the Employer, but will be granted 
seniority only for the actual time worked under the bargaining unit agreement prior to the 
promotion and will not accrue seniority for any time worked in the management position.
ARTICLE XIII - PROBATIONARY PERIOD
The first ninety (90) days of any new employees’ tenure shall be considered as 
probationary. Employees may be terminated during such period for any reason other than 
for upholding Union principles or engaging in activities of the Union. Probationary em­
ployees shall have no seniority rights, but upon successful completion of said probationary 
period, seniority rights shall date back to the initial date of employment or last date of 
rehire, whichever is later. Newly hired employees shall not be qualified for holiday pay 
or other benefits whatsoever during the first ninety (90) days of employment.
ARTICLE XIV- DISPUTE PROCEDURE
A. A grievance is defined to be any disagreement between the Employer 
and the Union as to the interpretation or application of any provision of this Agreement. 
The Union reserves the right to present grievances through its authorized representatives on 
either an individual or collective basis.
B. Should any difference, dispute or complaints arise over the interpreta­
tion or application of any provisions of this Agreement, there should be an earnest effort on 
the part of both parties to settle such grievances promptly through the following steps:
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STEP 1: Grievances must be taken up promptly, and no grievance shall be discussed 
unless the outlined procedure has been followed. Grievances must be presented 
or discussed at a conference between the aggrieved employee, the Shop Steward 
and/or Union Representative, and the Store Manager within seven (7) days after 
the grievance has occurred, or the grievance will not be considered. If the griev­
ance is not settled within three (3) days, it shall be reduced to writing and a copy 
of the grievance shall be given to the Store Manager and then it shall be pro­
cessed to Step 2.
STEP 2: By conference between an official of the Union, and the 
District Manager of the Employer. If the grievance is not settled within five 
(5) days, it may be referred to the next Step.
STEP 3: By conference between an official or officials of the Union, 
and a representative of the Employer. If the grievance is not settled within 
five (5) days, it may be referred to the next Step.
STEP 4: In the event that the last Step fails to satisfactorily settle 
the grievance, and if the Union desires to arbitrate the issue, the Union shall 
give the Employer written notice of its decision to arbitrate said grievance.
The parties shall make an earnest effort to agree on an arbitrator to hear said 
grievance and if they cannot agree on such arbitrator, a list of seven names of 
arbitrators will be requested from the Federal Mediation and Conciliation Ser­
vice. Each party shall strike three (3) names from such list, and the person whose 
name remains on said list shall be the arbitrator. The cost of the arbitration shall 
be shared equally by the Employer and the Union.
C. No action by any employee may be maintained on this contract except
by use of the above arbitration procedure with the right to enforce the arbitrator’s decision 
in court.
D. Only grievances involving the same issue may be heard by the arbitra­
tor at one time without the agreement of both the Employer and the Union.
E. The arbitrator shall not have the right to change any portion of this 
Agreement.
F. In the event the Union and the Employer disagree on the interpretation 
and/or application of a decision, then both parties shall request clarification from the arbi­
trator and such clarification shall become a part of the decision and shall be binding on the 
Union, the Employer, and the employee.
G. The Union shall have the right to determine if an employee’s grievance 
is qualified to be submitted to arbitration by the Union, and such determination shall be 
binding on the employee and the Union.
H. The Employer shall have the right to call a conference with the Shop 
Steward or official of the Union for the purpose of discussing his grievance or criticism.
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I. The Store Manager will grant access to the store and all work areas
therein to an authorized Union Representative at any time that employees are working on 
the premises for the purpose of satisfying himself that the terms of this Agreement are 
being complied with.
Itis agreed that Step 1,2, and 3 of this Article may be waived if mutu­
ally agreed to by the Employer and the Union in writing.
K. The Union agrees to cooperate in correcting inefficiencies of employ­
ees which might otherwise necessitate discharge.
ARTICLE XV - LEAVE OF ABSENCE
The Employer will grant leaves of absence to employees for the following reasons:
A. Injury and Illness
An employee shall be granted a leave of absence to begin at a time that the 
employee’s physician determines such employee should no longer work. The leave 
will expire at such time as the employee’s physician determines such employee may 
safely return to work.
Leaves under A above must be supported by medical evidence and shall be 
only for the duration of such illness or injury, but in no event for more than one (1) 
year, unless extended by the Employer.
Leaves under A above must be requested in writing.
B. Personal reasons acceptable to the Employer.
Leaves under B shall be granted for not more than thirty (30) days, unless 
extended by the Employer.
C. Any employee in the service under the provisions of Federal Law shall 
be returned to their job in accordance with such laws.
D- Union Business: The Employer shall grant the necessary time off with­
out discrimination or loss of seniority rights and without pay to any employee designated 
by the Union: (1) to attend a Labor Convention or (2) serve in any capacity or (3) other 
official Union business on behalf of the Local Union or International Union, provided the 
Employer is given at least one (1) week’s notice in writing specifying the length of time off, 
but in no case shall the length of time off exceed one (1) year, nor more than one (1) Der store. p
Funeral Leave: In case of a death in the immediate family of an em­
ployee, the employee shall be paid for a reasonable period of absence, depending upon the 
circumstances, but in no event to exceed three (3) days, provided he/she attended the
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funeral. In no case will he/she receive more than their normal week’s pay. “Immediate 
Family” shall mean Spouse, Parent, Mother-in-law, Father-in-law, Child, Brother, Sister, 
Grandparents, Grandchildren, or any relative residing with the employee.
F. Time spent on leave of absence will not be counted as time worked for 
the purpose of wage computation, but will not result in loss of seniority. However, time 
loss due to injury on the job shall be considered time worked in wage computation. Failure 
to report back to work at the end of a leave of absence shall result in the employee being 
considered a voluntary quit. Any employee accepting employment elsewhere while on a 
leave of absence shall be considered a voluntary quit except in case such employee works 
for the Union. The first sentence of this paragraph shall not apply to “D” of this Article.
G. Upon return to work from a leave of absence, the employee shall be 
restored to the job previously held or a job comparable with regard to work and rate of pay.
H. Family Medical Leave Act: A leave of absence of up to twelve (12)
weeks (unpaid) shall be granted to an employee who has had one (1) year of continuous 
service and who has worked at least 1250 hours in twelve (12) months prior to the request, 
pursuant to the basic provisions of the Family and Medical Leave Act. Any such employee 
desiring a leave of absence may be required to provide advance leave notice and medical 
certification prior to the leave of absence being granted, subject to the provisions of the Act. 
The length of the absence shall be commensurate with the need.
ARTICLE XVI - OTHER AGREEMENTS
The Employer agrees not to enter into any agreement or contract with its employ­
ees, individually or collectively, which in any way conflicts with the terms and provisions 
of this Agreement.
ARTICLE XVII - MERIT RAISES
It is agreed and understood that no merit raise will be given without first 
receiving permission from the Union in writing if the raise is greater than fifty cents 
($.50) per hour. A merit raise may be given to an employee no more than one time in 
any six (6) month period. The Company will state the reasons for a proposed merit 
increase in writing to the Union at the time of making a proposal. The Company will 
not propose an increase for reasons based upon personal favoritism or other non-job 
related reasons. The Union will grant permission for merit increases as long as the 
Company has provided a reasonable basis for the increase. The Company will pro­
vide the written reasons to the Union by facsimile and the Union will have three (3) 
work days from the date of confirmed transmission to respond to the Company.
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ARTICLE XVIT1 - JURY DUTY
A. In case any employee is called for jury duty, such employee shall be 
paid for hours necessarily absent from work, less jury duty pay. Such pay shall not exceed 
the pay for such employee’s normal work week.
B. When an employee is excused from jury service, either temporarily or 
permanently on any scheduled work day, the employee shall promptly report to complete 
any remaining hours of his scheduled work day.
C. No employee reporting for jury duty shall be required to report to work 
on such day, provided they serve more than three (3) hours.
ARTICLE XIX - TIME CLOCKS
Time clocks will be installed in all stores covered by this Agreement. The Em­
ployer and the Union agree that a proven violation of established time clock rules, includ­
ing working before punching in or after punching out, may subject such an employee, 
including management, to disciplinary action up to and including discharge.
Upon request from a Union Official (excluding Shop Stewards), the Store 
Manager will make every attempt to supply the Official with a copy of the current 
time records for the employee that are available from the store Labor Management 
System. The purpose of this request is to insure that the bargaining unit employee is 
being paid in accordance with the collective bargaining agreement and all applicable 
Federal Wage and Hour laws. Requests that cannot be honored at the time of the 
request will be handled within twenty-four (24) hours.
ARTICLE XX-W AGES
A. Wage rates for specified job classifications shall be as set forth in Sched­
ule “A” & “B” attached hereto as a part of this Agreement, and shall be maintained for the 
life of the Agreement.
B. When an employee is assigned to ajob with a lower rate of pay than his 
current rate of pay, the employee will remain on that rate until the contract rate for his new 
job classification, whether part-time or full-time, reaches or exceeds his current rate, then 
progress according to the proper wage scale.
C. When administering the length of service increases that come due 
based on an employee’s anniversary date (annually, six months, etc.), the following 
procedure will be used. When that specific calendar date falls on a Sunday, Monday, 
Tuesday, or Wednesday, we would implement that increase effective with the Sunday 
date. Should that date of increase fall on a Thursday, Friday, or Saturday, we would 
then implement that increase on the following Sunday date.
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ARTICLE XXI - FIII,I,-TIME EMPLOYEES. PART-TIME EMPLOYEES
A. A full-time employee is an employee hired by the Employer to work 
the basic work week for full-time employees as defined in Article VIII of this Agreement.
B. A part-time employee is an employee hired by the Employer to work 
less than the basic work week for a full-time employee; however, part-time employees who 
average working thirty-two (32) hours or more per week for a continuous period of thirteen 
(13) weeks shall be reclassified to full-time status. For the purpose of this clause, hours 
worked where someone is stepped up in hours to cover vacation relief, sick leave replace­
ment, or other such temporary situations will not be counted in the thirteen (13) week 
average. During the months of May through October, it will not apply to students.
C. Part-time employees will be given preference for full-time jobs which 
they can perform without training and for which they are available before new employees 
are hired.
D. Nothing in this Article shall affect the definition of full-time and part- 
time employees as it relates to qualifications for benefits under Articles XXVIII and XXIX.
ARTICLE XXII - SEPARABILITY
Any provision of this Agreement which may be or has been adjudged by a court 
of last resort to be in conflict with any Federal or State law shall become inoperative to the 
extent and duration of such conflict. Since it is not the intent of either party hereto to 
violate such law, it is agreed that in the event of a conflict between any provision of this 
Agreement and such Federal Law, the remainder of the Agreement shall remain in full 
force and effect. The Employer and the Union agree that substitute provisions shall be 
written within thirty (30) days to replace those provisions coming into conflict with the 
laws herein described.
ARTICLE XXIII - SHOP STEWARDS
A. The Union shall have the right to designate a maximum of two (2)
Shop Stewards in each store covered by this Agreement. The Union shall furnish the 
Employer with a complete list of stewards, which will be supplemented from time to time.
B. The stewards, or other individual employees covered hereby, shall not
be considered agents of the Union for the purpose of calling strikes, or causing shutdowns 
or in any way interfering with the normal operations of these stores. The Shop Stewards 
shall perform their duties with the least inconvenience to the Employer as possible. The 
Shop Stewards shall not use their position as Shop Steward as an excuse to avoid perform­
ing their duties to the Employer.
C. In the interest of promoting cooperative relations, the Store Manager
will introduce each new employee in their store to the Union Shop Steward within one (1) 
week after the new employee reports to work. At this meeting, which shall be during work
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hours, the Shop Steward shall give the new employee a copy of the contract and shall 
explain its operation. The Shop Steward may answer any questions the new employee asks, 
may request the new employee to join the Union, and make arrangements for the new 
employee to become a member.
ARTICLE XXIV - INJURY ON THE JOB
When an employee is injured on the job performing assigned duties, there shall 
be no deduction from the employee s pay for the day in which the employee was injured 
and reported for medical care.
ARTICLE XXV - BULLETIN BOARDS
The Employer will provide a bulletin board in each store. The Union may post 
notices necessary for conducting Union business with prior approval of the Employer.
ARTICLE XXVI - REGISTER SHORTAGES
No employee shall be held responsible for pan shortages unless adequate proce­
dures have been established by the Employer and approved by the Union.
ARTICLE XXVII - WAGE STATEMENTS
The Employer shall establish regular weekly pay days and furnish to each em­
ployee on such pay days, a wage statement showing the period of time covered, name of the 
employee, straight time and overtime hours worked, total amount of wages paid, and item­
ized deductions made therefrom. A similar statement will be given to the employee on 
termination of employment.
ARTICLE XXVIII - HEALTH AND WELFARE
A. The Employer hereby agrees to contribute to the UNITED FOOD AND COM­
MERCIAL WORKERS UNION AND EMPLOYERS HEALTH & WELFARE FUND, 
the sum of One Hundred Seventy-three dollars and Eighty-three cents ($ 173.83) per month 
on behalf of each employee who has completed ninety (90) calendar days of employment 
and works an average of twenty-eight (28) hours or more per week.
B. The Employer also agrees to contribute Forty dollars and Eighty-two cents 
($40.82) per month on behalf of each employee who has completed ninety (90) calendar 
days of employment and who works an average of less than twenty-eight (28) hours per week.
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C. The Employer agrees to pay whatever the required contributions referred to in 
Sections A and B as needed to maintain current level of benefits (M.O.B.) now in effect, or 
benefits that may be improved by the Board of Trustees during the term of this Agreement.
D. In determining whether a full-time or part-time contribution shall be paid, 
the employee’s eight consecutive calendar weeks immediately preceding the first day of the 
calendar month will be used for the calculation.
E. Holidays, vacations, and all leaves of absence paid by the Employer shall be 
considered time worked for the purpose of computing average hours worked.
F. Contributions to the Trust Fund shall be continued on behalf of em­
ployees who are temporarily disabled up to a maximum period of six (6) months.
For all other leaves under the Family and Medical Leave Act, the Employer 
agrees to pay the contributions to the Trust Fund for eligible employees on an ap­
proved Family and Medical Leave of Absence, not to exceed twelve (12) weeks pursu­
ant to the provisions of the Family and Medical Leave Act.
G. The Employer shall immediately make contributions on behalf of employees 
who return to work from layoff or leave of absence due to personal disability.
H. Employees shall become eligible for benefits in accordance with the “Rules 
of Eligibility” adopted by the Trustees or as may be amended from time to time by the 
Trustees.
I. The Employer shall contribute for each eligible employee, whether full-time 
or part-time, Four and no/100 Dollars ($4.00) per month to the United Food and Commer­
cial Workers Unions and Employers Legal Assistance Fund as provided in the Trust Agree­
ment.
J. Employees covered by this Agreement who are currently eli­
gible for Health and Welfare coverage under Plan A/C will continue to be covered by 
that Plan as long as they maintain the required hours for eligibility. If they fail to 
maintain the required hours for a full-time contribution but maintain the twelve (12) 
hour minimum, the Company will make a part-time contribution to Plan “A”. If they 
qualify for a full-time contribution, they go back into “A/C”.
ARTICLE XXIX-PENSION PLAN
A. The Employer agrees to contribute to a jointly administered Trust Fund
to be known as the UNITED FOOD AND COMMERCIAL WORKERS UNIONS AND 
EMPLOYERS PENSION FUND, the sum of Thirty-Five Cents ($.35) per hour for all 
hours paid, up to and including forty (40) hours a week, for all employees in the bargaining 
unit herein described. Contributions for all employees hired after October 27, 1985 
will begin on the beginning of the next month after their first anniversary date of 
employment. Hours paid shall include paid hours of vacation, holiday, and other hours of 
leave paid for by the Employer. Such contribution shall be made on or before the twentieth 
(20th) of each month for the preceding calendar month.
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B. The Trust Agreement and Pension Plan established pursuant to this 
Agreement shall receive and maintain Treasury Department approval and qualify for the 
tax exemption provided for by the Internal Revenue Code of 1954 as amended, and the 
regulations and rulings thereunder.
C. The Employer shall begin to make contributions to the Trust Fund on 
August 1, 1986. In the event that Treasury Department approval has not been received, or 
contributions to the Trust Fund are not deductible expenses under the Internal Revenue 
Code of 1954, as amended, or the Trust is not in operation by August 1, 1986 for any 
reason, or if for any reason the Fund cannot begin to receive contributions by August 1, 
1986, then all of the contributions which the Employer is required to make to the Fund 
shall be paid into a separate, interest-bearing bank account until such time as the Trust Fund 
can receive such contributions and interest. Upon payment of monthly contributions the 
Employer shall report to the Union and the Trust Fund all hours worked by all employees 
for which contributions were required during the preceding month.
D. On the date the Employer is obligated to make contributions into the 
Pension Fund or into the interest-bearing bank account provided for above, the employees 
covered by this Agreement upon such date shall automatically cease to participate in the 
Employer’s Pension Plan (if any) then in effect. The Union as the bargaining agent for the 
employees covered by this Agreement agrees on behalf of each of the said employees who 
are participants in the Employer’s Pension Plan that each of said employees in consider­
ation of the Agreement by the Employer to contribute to the UNITED FOOD AND COM­
MERCIAL WORKERS UNIONS AND EMPLOYERS PENSION FUND enabling said 
employees to participate herein shall then withdraw from and surrender, release, and relin­
quish whatever rights, privileges, and benefits he has, if any, in the Employer’s Pension 
Plan effective with the date the Employer is obligated to make payments into the UNITED 
FOOD AND COMMERCIAL WORKERS UNIONS AND EMPLOYERS PENSION 
FUND.
E. The Employer agrees that any retail Employer who executes or has
executed a collective bargaining agreement with this Union or with other Local Unions 
within the geographical jurisdiction of the UNITED FOOD AND COMMERCIAL WORK­
ERS INTERNATIONAL UNION, which provides for contributions to a Pension Fund, 
shall be entitled to become a signatory to the Trust Agreement mentioned above by agree­
ing to the terms of the Trust Agreement and is accepted for participation in the Fund by 
Trustees in accordance with the provisions of the Trust Agreement.
ARTICLE XXX - SEPARATION PAY
In the event the Employer closes or sells a store and employees are termi­
nated as a result, thereof, full-time employees who have completed two (2) years ser­
vice shall receive severance pay equal to one week’s pay for each year of continuous 
full-time service, commencing with a third year, but not to exceed four (4) weeks at 
their regular rate. Part-time employees same as above except pro-rated.
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ARTICLE XXXI - TERM OF AGREEMENT
A. This Agreement shall continue in effect from September 26,1999
through September 27, 2003 and shall automatically be renewed from year to year there­
after unless either party serves notice in writing to the other party sixty (60) days prior to 
the expiration date or prior to any anniversary thereafter of a desire for termination of or for 
changes in the Agreement.
IN WITNESS WHEREOF, the said parties have caused duplicate copies to be 
executed by their duly authorized officers this 13th day of November, 1999.
UNITED FOOD AND COMMERCIAL BRUNO’S, INC. 
WORKERS UNION, LOCAL 1657, d/b/a Food Fair
AFL-CIO
For The Union
Richard H. Marty
Vice President Human ResourcesPresident & Chief Executive Officer
Elaise L. Fox 
Secretary-T reasurer
19
FOOD FAIR - ALABAMA
Current
Part-Time
10/10/99 2/24/2000 2/23/2001 2/22/2002
Start 5.15 5.25 5.30 5.35 5.40
6 Months 5.15 5.30(3) 5.35 5.45 5.45
12 Months 5.15 5.3 5<4> 5.45 5.65 5.65
18 Months 5.15 5.50<5) 5.65 5.95 5.95
24 Months 5.15 5.80 6.20 6.45 6.45
30 Months 6.20 6.40<2) 6.65 6.95 7.05
Part-time employees who go to full-time status shall go to the next higher i 
full-time wage scale and progress each six (6) months thereafter. rate on the
Part-time employees in the part-time wage progression will not move to the full-time 
wage progression until they are promoted to full-time employment status.
Full-Time
Start 5.15 5.30 5.35 5.40 5.50
6 Months 5.25 5.35 5.40 5.45 5.55
12 Months 5.40 5.40 5.55 5.65 5.65
18 Months 5.60 5.60 5.75 5.95 5.95
24 Months 5.80 5.80 6.00 6.25 6.25
30 Months 6.00 6.00 6.30 6.65 6.65
36 Months 6.25 6.25 6.65 7.25 7.25
42 Months 6.50 6.50 7.00 7.50 7.50
48 Months 6.75 6.75 7.30 8.00 8.00
54 Months 7.00 7.00 7.80 8.70 8.70
60 Months 8.75 9.00<1) 9.25 9.50 9.75
Any individual at or above the appropriate Top Clerk rate on ratification and on 
an anniversary date (February) will receive the same adjustment in wages as the 
Top Rated (either FT or PT) Clerk.
Lump Sum Payments As Follows: At Execution:
(1) $300 141 $75 »  PT rates move across and time starts
<2) S100 (5) $50 over for the next progression
<3> $75 »  FT rates move across and progress
Any individual who is scheduled for a lump sum payment must be active on the 
payroll on the effective date to receive his payment.
All Utility Clerks will be promoted to the beginning appropriate part-time or full­
time Clerk classification and rate and begin to progress from that point forward. 
Those individuals on a “red circled” rate will continue to be “red circled” and receive 
the twenty-five cents ($.25) increase as other “red circled” employees.
Schedule A- FF-AL - 1
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FOOD FAIR - ALABAMA
Apprentice Meat Cutter
Current 10/10/99 2/24/2000 2/23/2001 2/22/2002
Part-Time/Full-
Time
Start 5.25 5.50 5.50 5.50 5.50
6 Months 5.75 5.75 5.75 5.75 5.75
12 Months 6.25 6.25 6.25 6.25 6.25
18 Months 6.75 6.75 6.75 6.75 6.75
24 Months 7.25 7.25 7.25 7.25 7.25
30 Months 8.75 9.00 9.25 9.50 9.75
At Execution:
PT & FT rates move across and progress
Any individual at or above the appropriate Top rate on ratification and on an 
anniversary date (February) will receive the same adjustment in wages as the Top 
Rated FT Clerk.
Clerks who work in the meat market area will progress on the Clerk Wage Schedule.
Meat Cutters and Apprentices must pass a “cutting test” or hold the 24-month rate 
for a maximum of three (3) additional months.
Schedule B - FF-AL - 2
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You can get copies of your Health & 
Welfare Booklet and Provider Directory 
from Local 1657.
UFCW Unions and Employers 
Health and Welfare Funds
State of Alabama
UNimhealthcare"
ProAmerica
NETWORK
Health & Welfare
ONE OF THE MAJOR CONCERNS UFCW MEMBERS HAVE 
today is the rising cost of medical care. Local 1657 has negotiated 
one of the finest Health & Welfare benefit plans in the country.
UFCW Union Local 1657 forces the employer to make contributions 
on your behalf to the United Food & Commercial Workers Unions 
and Employers Health and Welfare Plan. It costs you absolutely 
nothing for your Health & Welfare coverage!
Your benefits and eligibility rules are determined in your Health & 
Welfare booklet and Benefits Program brochure. Examples of some 
of the benefits we have are:
• Life Insurance Benefit
• Accidental Death
• Dental Care Benefit
• Sick Pay Benefit/Disability
• Vision Plan Benefit
• Prescription Drug Card
• Hospital Expense Benefit
• Major Medical Benefit
For information regarding your eligibility rules, claims or benefits 
call toll free:
1-800-241-3473
United Food & Commercial Workers Unions and 
Employers Health and Welfare Plan
Administered by:
UFCW  Unions and Employers Health and W elfare fund 
1800 Phoenix Boulevard, Suite 310 
Atlanta, Georgia 30349 
(404) 997-9910
Protections
PROVIDING OUTSTANDING WAGES, VACATION TIME, AND 
insurance are only a part of what UFCW Union Local 1657 does for 
its members. We also have negotiated with the company to guarantee 
that a certain level of respect and security is provided for every single 
one of our members. The guidelines of our contract assures certain 
rights for our members. UFCW Union Local 1657 realizes that these 
issues are very important to each and every union member. That is 
exactly why we have worked to provide a contract that protects our 
members.
Seniority Your seniority is established by your length
of continuous service as outlined in the 
bargaining agreement with your employer. 
Your seniority will achieve higher pay, more 
vacation and holidays, schedule choices and 
protection from lay-offs.
One of the most important benefits that your 
Union has negotiated for you is Job Security.
Under the guidelines of your contract, UFCW 
Union Local 1657 has negotiated a dispute 
procedure that allows you to contest any type 
of unjust discipline, suspension or discharge.
Uniforms Any uniform deemed necessary by your
employer will be paid for by the company.
Jury Duty is a responsibility that every Jury
American citizen may eventually have to Duty
fulfill. Very often court cases run days and
weeks at a time and it is likely you will miss a
substantial amount of work. Time off and pay
for time off has been negotiated for you. See
"Jury Duty" section of your contract for
conditions of payment for your lost time while
being on jury duty.
JobSecurity

Pension
UFCW UNION LOCAL 1657 IS CONTINUOUSLY WORKING
toward increased benefits for our members. Recent improvements
in your Pension Benefit reflect these efforts. As of January 1, 1998,
the following pension improvements have gone into effect:
The benefit level for all service earned from January, 1,1989 was increased to $52.00 per month for each full year of credited service, provided that the 
participant meets ah of the following conditions:
1. The participant earns at least 1/4 of a year of credited service (at least 400 hours of contributions at the rate of $.35 or more per 
hour) in 1998 or 1999;
2. At no time during the period January 1, 1989 through December 31, 1997 did the participant have a period of two (2) consecutive calendar years in which the participant did not earn at least 1/4 of 
a year of credited service; and
If the participant did have a period of two (2) consecutive calendar 
years in which he or she did not earn at least 1/4 of a year of 
credited service, the $52.00 benefit level is applicable only to credited service earned after the most recent such two (2) 
consecutive calendar year period.
3. The participant’s employer’s participation date preceded January 
1,1989.
If the employer’s participation date is after January 1, 1989, the 
$52.00 benefit level applies only to future service earned after the 
employer’s participation date.
To illustrate the effect of #2 above, consider the following example:
If a participant had 0 hours for 1995 and 1996, and returned to work in 1997, the benefit calculation and benefit levels for the following years would 
be as follows:
1 9 8 9 -$ 3 9 .0 0  1 9 92 -$ 4 3 .0 0  1997 - $52.00
1990 - $39.00 1993 - $47.00 1998 - $52.00
1 9 91 -$ 4 3 .0 0  1 9 94 -$ 4 7 .0 0The purpose for the above explanation and example is to note in some instances the $52.00 benefit level will not apply to the years from 1989
forward.For Example: Let’s say you have the following service record and retire at 
age 62 with a single life pension.
19 years Prior to 1983 $20.00 — $ 380.00
6 years 1983 through 1988 x $30.00 = $  180.00
11 years After 1989______________x $52.00 — $ 572.00
M ONTHLY BENEFIT AT RETIREM ENT = $1,132 .00
Help Wanted, FT  505
IN VESTIG ATIO N  
Privote Investteotaf. FuHfcor!- 
r<me Mm» hove GA. P.i. license. 
State hourly sotery reWite 
Fax resume to l |Q1333ft?11 
JA N ITO R IA L
M frt rm ^ s ib ie , sett motivated 
person t«  keep M«* area and machines {iftw. CswwHiivt w
end benefits Confect J . l .  Hub-
bwd40448i-ti39 _______
JA N ITO R IA L ClMAtf/S«Ctfri(v. 
R>nv9em. 3 ntehts/wfc. Cotl M -F 
(9om tpm ON L Y ) 484-HR 3049 
JA N ITO R IA L
Day ft nte hi position* ovoHefete for 
FT ft PT Cleaner#. fn Marietta; 
Mon-Frl. Putoik iron sc. occessi 
b tr jie n rt iis  include vocolion co^ wtAtoliOflf company provided 
uniforms i  employee incentive 
oroororm Coft 771 9539474 be 
tween 4 7exn lor & t& h . Afso F T  
night cleaning posiltons ovoitabie. 
coii m m 9*3 between 4-7pm, 
Mon-f ri.
JA N ITO R IA L OoyportenAJlWIv 
worker*. f f r  ond p/T. eta? ond 
ntoht shifts ovoiiobif Norcrost
DIRECTOR OF 
HOUSEKEEPING
C OLUM BIA Pork way Medter 
Center has on oooertanity ovc 
ofcte for o Director of Hoysese 
ina to manage the Ctav-today or 
ottoni of our E nvlronm er 
Services Deportment.
Qualified concfldotes wW ho 
minimum p? 3 year*" House*
H r  experience, preterebiy 
healthcare setting, Fomilk 
with JCAHC and OSHA slant 
end the otnti'y to work with
Apoticonts moy apply in per. 
Monday. Wednesdov or f rid. 
from Oom-Noon or Ipm-Apm 0 
send resume to: Colum bia 
Pork way Medkoi Center, Human 
ResourtsvEK, 1000 Thornton 
Rood. Lithio Soring*. GA 30057. 
FOE
COLUMBIA 
Parltway 
Medical Center
j a n i t o r i a l
EN V IR O NM E NTAL SERVICES 
AIDES Please see the Columbia 
disptov od under N U R S IN G . 
COLUM BIA Fcslskte Medico!
Center JE O E.____
JA N ITO R IAL
Experienced Floor Tech needed. 
Corsets. strttVwo* ft detoil dust-ja>- 484 3758557.___
JA N ITO R IA L FT/PT heio needed 
lo clean homes In Cobb Co. 
771590 W88 Coll tv»S 4 7pm M-F
JA N ITO R IA L Full-time Home 
keeoer needed lor Marietta ocort- 
ment community. O ru« test re­
quired Pleose coll (738)9S1-9H? 
JA N ITO R IA L
Generot Offke Cleaners ond Floor 
Techs needed in P’ir*e Corners/ 
Nor cross area. Must hove trans­
portation. Coll 770-462-8599. 
JA N ITO R IA L
HOUSEKEEPERS
COLUM BIA Dunwoodv Medkol 
Cwriter has opeortunilies ovoitabie 
for dedicated, herd working indiv­
iduals. We ore seeking e floor 
»echnkkm with 6 minimum of 7 
veers' recent Hospital or hotel ex­
perience for Mi-time, day shill 
with rotating weekends.
Also, o port-time housekeeper, 
dov shift ?Q JJ hours per week, re- 
soonsiWe for cteortlines* at our 
emeroenev room. Qualified aoptl 
rnnH must hnv# rerent Hospital
Help Wented, F T  SOS
LAI0* IG 1 BIG STORE!
Hiring »  lo borers. 1 crew leader 
is! ft 3rd shills h r  toed set-up1996 994 74»__________
LA BORER
D A IL Y  WORK 
D A iL Y P A Y  
•Appfy Mon-Sat*
LABOR READY
Atlanta JM-SSt-ttM 
DafOvHte771ft4H»88 
Marietta 7714211644 
Fulton Industrial 404 494-7! 7?
Drivers earn Extra! 
LABORER
Exterior Mail Handlers
lime positions at HortstieW Airpf. 
Excellent benefits ft paid lmining. 
3nd shift available. Drug screen
9om-5pm M-F w* 
ginlo Ave, Ce*‘
H e l p  W e n t e d , F T  5QS
L A N D S C A P IN G  Landscape 
M aim . Forem an. Must hove 
strong hurt. ft tori core knowi- 
edge. Exp'd wtJHteh end re*, ac­
counts. T op pay ft bene's w£xc 
oppty.tar advaoc --------------m m
LANDSCAPING
Lortascope Design ond Installation 
manager needed tar established 
company In Alphabetic Excellent 
opportunity. 771475-1734. 
LANDSCAPING
LAWN APPLICATORS TO 
DEVELOP AS MANAGERS
Storting of I9-2IK sotarv. Barefoot 
Gross Lawn Service needs inde­
pendent. aggressive people $e de­
velop os .nanogers. We ore a 
rapkHy growing not tonal company 
ond con oiler many opportunities 
to successful employees. This Is 
not seosonof work!
Top Pay A Company Benefits
771739-9314__________
"'•NO town mointe-
Why Look For a 
NEW JOB?
MAKE THIS ONE 
WORK
Join us.
YOUR U N IO N . 
YOUR VO ICE. 
Local 1657
-  AFL-CI0
Laundry helpe..
Time Pay posittv,. 
area Training provided, n i^ ..  
coil Humor Resources 477 Church 
S t . ,  M a r ie t t a  G A  39140. 
771793-7871 EO E_______________
ay Lllbvm  hydroseedlng 
compony to perform vorteus ten! 
scoping ft shop duties. 771341-9034
Mon -Frj (112)___________________
LA BORER
Production work. Immed. open- 
ings. nr. airport. Musi be able to 
work rotating shifts. Excel Sent ooy 
i overtime, t a d  S TA F FIN G  
S ERVICES, 771717-9311 
LABORER
Start immediately. Musi be able to 
put ino 48 hour wort week. Tucker 
orea I7 SC per hour, 771491 3338 
LA BORER *53
Work today. Pay Todoyf 
Construtitefi Laborer ft Ware 
house Workers. Report 4om ready 
to work On Demand Temps 
TW W .CelkgeAve. Decatur 
LANDSCAPE
Lanctecapa/frrteaitan Technic tarn 
John Wtatams Homes Is seeking 
r*eta in their landscape division. 
This position will be based out at 
the Gwinnett molt oreo. Previous 
taridsceaeArrigafion exp pre­
ferred. We have lull time, veer 
oround work. Good pay ft FU LL 
RENE-FITS. to i! Tony of 1778)
994-2489 ext 303.__________________
~ LANDSCAPING 
Barefoot Gross Lawn Servke is 
seeking good communicators with 
protessksocjf image. Follow-up on 
pre-ouotIJied ie o «  to offer Amer­
ica's best town servke. Must hove 
own transportation. 19-33K ♦ ben- 
efits/medifoi/481 Ktarolil sharimY
-NCE 
..non tor Commer- 
.  nesidentM mointenonce 
occounls. Greet Benefits! Experi­
ence needed. Must have valid 
driver license. Apply to: Gibbs 
landscape Co . 4055 Atlanta Rd„ 
SmyrncL GA 30888 or COii 
( 778) 4M-7741. _im vm ium w m .
Foreman ond Assistant Forman 
positions. Benefits oval table 
Opportunity to grow. North
Alpharetta, 771475-4498._________
LANDSCAPING Matrf. Foreman. 
2 vrs. min. exp. Career minded. 
Rasweti. T op poy. 77B99H7I3 
LANDSCAPING
Promino Northwest 
Heafth Systems
SeorcMng tar condkfetes with 2 
years commercial landscaper 
maintenance experience for lu ll 
time, year round posiftom.
Promino Northwest is o 5 Hospital 
system with tocottans in North 
Metro Atlonta and surrounding 
counties Excellent benefits, In- 
ctadtna heoIttVdentol insurance, 
paid time off. and credit union. 
Walk-in interviews wekame, or 
scheduled of vour convenience ot 
Hum on Resource Dept., ft?? 
Church St, Marietta GA 3®b*6. 
( 778) 793-7871 EO E 
LANOKAPINO
Tovtar and Mathis, Town Pork al­
ike  pork in Kenoesow. Go is hir­
ing in-house tandscope ond ground m o in teno n ce  personnel. C all 
771429-8994 leave name ond num-berosk lor Jimmy _________
LANDSCAPING Tree climber. 
Must have exp. In removes. FT 
lob, 48 hrso week. 484-7511794.
Help Wented, FT  SOS
LAW ENFORCEMENT
Mont tars and direefs colls, radios 
ond walk-ins ter fh« deportment. 
Maintain* s log of coin Preoores 
bKldent reports, work orders ond 
ether c.erica! duties. Experience 
with rodio equipment is prefer red 
Reaulres H% DtetemoJGED, good 
cemmuncoticfi skills, valid GA 
Driver's License, 3 mon. expert 
ence ond good typing skills. Must 
be obie to work 4pm • midnight, 
Men- f r i .  Apply 1n person from 
•jm-tTom, M on-Frl in the Office 
of Human Resources. Agnes Scott 
College. M i Eass Coltege Ave..
Decatur, GA 30830 E O E ._________
LAW ENFORCEMENT 
« N N E S Aw  S TA TE C O LL EG E 
P U B U C  S A F E TY  O FF IC E R  
ketwesow State College has 
extended the search ter o 
Public SofetyOtfker.
POSITION RESPONSS8ILITIES: 
This Position will assist in 
proytaing protfcttenAecurity tor 
indivlduots ond prs»»erfy a! 
Kennesaw State College. Duties 
include eafrafling the compus to 
ensure safety e< persons end the 
security of focllitki ond property; 
entarcins compus regulations ond 
ppptlcowe Federol, Stole ond 
tacoi town: essisthta in conducting 
investigolions ond completing 
«w ctafed  written reports,- 
providing responses to medicol 
emergencies; and perfermtag 
•reioted tasksos required. 
\p©SicanH must be eighteen ( I I )  
HJrs of oge ond s high school 
txSuote. Must be sWe fo comply 
'hail Peace Officers' 
taords end training 
jirements wiihin or* year ot 
doyment. Knowfedgeol 
dord police oroclkes and 
•en optitude and compatibility 
usih testing required. Two 
s low enforcement or related 
srience, two years college, 
.S.T. Certification ond 
eryenev medical technician 
rtifkotion preferred. SALARY: 
1.49? artnuofiy. AP PLICATION 
-HEADLINE: Febuary 16 5994. 
A P P U C A TfO N  PRO C EDU R E: 
Apply In person ot Mswwsaw State 
Coliege, Personnel Services. 
Room 341, Wymoo Piktwr 
BuikHng. PO LIC Y S TA T E M E N T; 
Kennesaw State College, a 
member &( the University System 
ol Georgia, does not discriminate 
on the basts of race, color, 
rational origin, sex, « * .  religion, 
or disability In employment or 
provision of services. AA/EOE.
LEASING
Abie, smart person tar ooorfment 
rentals. Experience heipful.
Smyrna. 771434-84IS____________
LEAS IN G  A G E N T
Immed. position avoiftbte for exp.
person. Gwinnett oreo.
Apt. « salary 7/0-448-7851 
LEASING  Aggressive phone per­
son, Musi be exp. I time closer. 
Sot » Comm. Mkltown innn.
404-875-3018_____________________
LEASING  AP A R TM EN TS
• Leasing/Soies
• Travel U. S. 45 day protects
• Furnished apartment
• On-site rental car
• SatafyA»m™issioMwtWpei d*ra
• Need to be fun. energetic, 
outgoing, ft tave to trove*.
• Excellent work history
S.A.L.E.S., Inc.
_________ (778) 7234034
LCASING/APTS
Hiring Sfaff/fyxut y teos*-up. Doro­
thy Iona Search 404252-3787or tax
4K-?50-fll9 ___
LEASING  ASSOCIATE Handle it 
ati from showing properties to col­
lecting rent. Requires excellent 
lenonf retotion skills. Detail ori­
ented proiesstanoL Fox resumes 
to: 4O4-8V7-009t or cat! 770 641-3200
lEASlNG/Assf. _____
Smyrno oof, properly needs mo- 
tare person to live on site. Assist 
Resident Mgr. Compensation in 
eludes oof, salary, ond bonus Cali 
771433-1040Of FA X ' 771433 1844 
LEASING CO NSU LTA N T 
Prestigious Norcross opt. commu-
UFCW U N IO N
LOCAL 1657, AFL-CIO
THE McADORY BUILDING 
2013 First Avenue North, Suite 300 
Birmingham, Alabama 35203 
PHONE: (205) 324-1657
OFFICE HOURS 
8:30 A.M. to 5:30 P.M.
MOBILE 334-626-7442
MONTGOMERY 334-286-5179 
HUNTSVILLE 256-851-6560
The following information is the most frequently needed by 
our members and is provided for your convenience.
For additional information you may desire, contact your 
Union Steward or the Union Office.
j J t  !Z^O £A/2 t  d o s t  —  O t  to  J B  z [o n g
A VOICE FOR WORKING AMERICA 
THE UNION STEWARDS IN THIS WORKPLACE ARE: ______ _____________and
HEALTH & WELFARE OFFICE VISION CARE OFFICE
Toll Free Number 1-800-241-3473 Toll Free Number 1-800-638-3120
PPO CLAIMS
Toll Free Number 1-800-523-3669
DR. DONNA MATHEWS 
BIRMINGHAM OFFICE 
205-328-1744
CAPP CARE
PRE-ADMISSION CERTIFICATION 
Toll Free Number 1-800-227-7464
LEGAL ASSISTANCE OFFICE 
BIRMINGHAM OFFICE 
205-250-7776
Toll Free Number 1-800-814-6440
PENSION OFFICE 
Toll Free Number 1-800-241-7701 
DENTAL OFFICE 
Toll Free Number 1-800-232-0990
UFCW UNION LOCAL 1657 
ORGANIZING OFFICE 
205-324-3162
ATTEND YOUR UNION MEMBERSHIP MEETINGS!
GEORGE L. SEIDENFADEN, SR.
PRESIDENT AND CHIEF EXECUTIVE OFFICER
